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Abstract

This study aims to investigate job selection decisions among mechanical engineering students
in Sakon Nakhon province. The key attributes examined include salary, organizational stability,
working hours, and factory location. The study employed Conjoint Analysis and Cluster Analysis
techniques. The sample consisted of 53 students from Kasetsart University Chalermphrakiat

Sakon Nakhon Province Campus and Sakon Nakhon Rajabhat University.

The analysis revealed that the most influential factor in job selection was "stability" (42.81%),
followed by "salary" (29.01%), "schedule" (20.34%), and "location" (7.84%). These findings
indicate that the expectations of new-generation graduates are not limited to income but extend

to career stability and long-term quality of life.

Cluster Analysis classified the students into three groups:



1. Salary and Stability Focus; Students prioritizing salary and stability
2. Job Security Focus; Students prioritizing organizational stability

3. Job Security and Fixed Schedule Focus; Students prioritizing organizational stability and

predictable working hours

Hypothesis testing showed that gender and university affiliation significantly influenced students’
job selection preferences, while other personal factors such as hometown, family financial

status, and student loan debt did not show significant influence.

The findings also highlight that new-generation students value diverse job attributes across
economic, security, and lifestyle dimensions, reflecting post-COVID-19 labor market trends that
emphasize balancing work and personal life. The insights from this research can be applied to
the design of job positions and recruitment strategies to better meet the expectations of the

new-generation workforce.

KEYWORDS: Fair Compensation, Job Security, Flexibility and Conjoint Analysis
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