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ABSTRACT

The purposes of this research were to: (1) To Study the work motivation of renal nurses in terms of
motivator factors that affect organizational engagement in private dialysis clinics in Thailand; and (2) To
study the work motivation of renal nurses in terms of hygiene factors that affect organizational engagement
in private dialysis clinics in Thailand. The sample consisted of 400 renal nurses working in private dialysis
clinics across Thailand. The results revealed that: (1) most respondents were female, single, under 35 years
of age, with more than 5 years of work experience; (2) the overall perception of motivator factors was
high, with job achievement being the most important factor; (3) the overall perception of hygiene factors
was also high, with relationships with colleagues being the most valued; (4) the overall level of
organizational engagement was high, with the highest emphasis on speaking positively about the
organization (Say); (5) The results of testing Hypothesis 1 revealed that the work motivation of renal
nurses affecting organizational engagement in private dialysis clinics in Thailand. This relationship is
significantly associated with job achievement, recognition, work Itself, responsibility, and advancement,
with a significance level of 51.7%.(6) The results of testing Hypothesis 2 showed that the work motivation
of renal nurses, in terms of Hygiene factors affecting organizational engagement in private dialysis clinics
in Thailand. This relationship is significantly associated with Company Policy and Administration,
supervision, Interpersonal relationships, working conditions, salary, job security, and personal life, with a
significance level of 68.2%.

Keywords: Work motivation, motivators factors, hygiene factors, organizational engagement
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