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Abstract

The research on hybrid work models affecting the performance of employees in Bangkok aims to study
personal factors and hybrid work models that impact the performance of employees in private organizations in
Bangkok. The sample group consisted of 400 employees from private organizations in Bangkok, including
international private organizations. The tool used was an online questionnaire or Google Form. The statistics
used to analyze the data were frequency, percentage, mean, standard deviation, T-Test, One-Way ANOVA, and
Multiple Regression Analysis.

The study found that the majority of respondents were female, aged 25-35 years, married, with a bachelor's
degree or equivalent education level, and had 3-5 years of work experience in the organization. They agreed
that flexible - hybrid work has the greatest impact on work performance. Personal factors such as gender, age,
and education level did not show differences in work performance. However, marital status and work experience
in the organization did show differences in work performance. Hybrid work models significantly impact the

performance of employees in private organizations in Bangkok.

Keywords: Work Life Balance, Work Productivity, Hybrid work models, FWAs
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