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ABSTRACT

The research of the job motivation affect organization engagement of employees in
Automobile companies, Samut Prakan province . The objective are 1) to compare the organization
engagement of employees in Automobile companies, Samut Prakan province classified by personal
factors. 2) to study the job motivation that affect organization engagement of employees in Automobile
companies, Samut Prakan province. The sample group used in the study were 400 employees in
Automobile companies, Samut Prakan province by using questionnaire to collect data statistic for data
analysis were frequency , percentage, mean , standard deviation ,T-Test ANOVA and Regression

The research found that the majority of respondents are female 245 people , the age between
25-35 years old and status are single , The duration of operation are more than 15 years , the most of
respondents work in administration division and average monthly income are 25,001-50,000 baht. In
part of hypothesis testing revealed that Employees in Automobile companies, Samut Prakan province
classified by personal factors in part of age , status , duration of operation and average monthly income
had difference that affect organization engagement. Therefore, the job motivation analysis affect
organization engagement consist of Existence needs , Good relatedness needs and Growth needs

revealed that employees are most motivated by good relatedness needs.

Keywords : Employees, Automobile companies , Job motivation , Organization engagement
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