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Abstract

The purpose of this study was to study happiness at work that affects the organizational engagement
of a group of nurses under a private hospital in Bangkok. It is quantitative research. Data collection was
carried out using a questionnaire tool with a sample group of 190 nurses belonging to a private hospital in
Bangkok. Data were collected by volunteers sampling and convenience sampling. This research employed
descriptive analysis and multiple regression analysis to test hypotheses

The results of the research found that Happiness at work in this study found that overall, there was
a high level of happiness at work. Organizational engagement in this study revealed that overall, there was
a high level of commitment.

Hypothesis: Happiness at work influences organizational engagement among nurses at a private
hospital in Bangkok. It was found that the factors of happiness in the workplace include relationships, job

success, and recognition influences organizational engagement statistically significant at 0.05.

Keywords: Happiness at work / Organizational Engagement / Nurse
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