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ABSTRACT

This research study aims to study the impacts of quality of work life on employees’ organization
commitment. The sample used in the research was employees of a real estate company listed on the stock
exchange of Thailand, 226 people, most of them are male, ages 31-40 years, the participants were of Single
Status with a Bachelor Degree and the job level is an operational level employee, in the project development
department and had an average monthly income of 20,000 — 40,000 bath and had worked for more than 5 years.
Questionnaires were used to collect data. The statistics used for data analysis were mean, percentage and
standard deviation. Multiple regression coefficient analysis was used to test the hypothesis.

The results showed that workplace engagement has the highest level of impact. The results of the
analysis of multiple regression coefficients. It was found that the influence of quality of work life on
organizational commitment was 59.8 percent. The workplace engagement had the most influence on
organizational commitment of a real estate company listed on the stock exchange of Thailand personnel (,8 =
0.260, p < 0.001 ), followed by Relationships with co-workers (,8 = 0.236, p < 0.001 ) Supervision of
supervisors (IB =0.175, p = 0.012 ) Environmental and physical conditions in the workplace (IB =0.166,p =
0.002 ) and growth and development (IB = 0.127, p = 0.036 ) for Pay & Benefit and Social relevance No

influence on organizational commitment.

Keyword : Quality of work life , organizational commitment
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