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Leadership affecting employee happiness in Bangkok.
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Abstract

The purpose of this research was to study the personal factors of employees in Bangkok. To study the
leadership of employees in Bangkok To study the happiness of employees in Bangkok To study personal
factors affecting happiness at work of employees in Bangkok. and to study leadership affecting happiness at
work in Bangkok The research tool was a personal factor questionnaire. Leadership que stionnaire based on
employee perception and a questionnaire on employee happiness at work Statistics used in data analysis were
frequency distribution using percentage (Percentage) or mean score (Mean) or ( X) and measuring the
distribution of data (Measure of Variation) using standard deviation ( Standard Deviation : SD) Use the value
from T-test analysis Use the value from One way Analysis of Variance

The research results are summarized as follows.



1. Leadership in terms of people-oriented commanders task-oriented supervisor Low-Oriented
Commander — Low-Oriented, Team-Oriented Commander and different middle-class commanders It affects
happiness at work in terms of good health, kindness, relaxation, inquisitiveness, peace, good finances, good
family and good society. and the good works of employees in Bangkok are different Statistically significant at
the 0.05 level.

2. Leadership approaches that affect employee happiness in Bangkok is an application of leadership
theory based on the concept of Blake and Mouton, which divides leadership into 5 styles, namely, task -
oriented leadership; People-oriented leader A low-tasking, low-people leader. Moderate leader and leaders
who work as a team And it is the HAPPINOMETER theory of Sirinan Kittisuksathit and others as a tool to
measure the level of happiness of working people that supports the concept of a happy organization. which
consists of 9 aspects: good health, kindness, relaxation, knowledge, peace, good finances, good family, good
society and good work.

From the research results, it is known that leadership There was a moderate relationship with
happiness at work of employees in Bangkok. There were four positive correlations with the low level of
employee happiness in Bangkok, namely, middle-educated supervisors and leadership. Teamwork supervisor
low-minded, low-minded, and low-minded commanders. Therefore, this research Therefore, it is beneficial to
employees in the organization. Thus, it shows that the relationship between self-leadership little effect on the

happiness of employees in Bangkok
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