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ABSTRACT

This research aimed to factors affecting job performance of female project engineers in Bangkok.
Questionnaires were distributed to four hundred employees in female civil engineers in construction projects in
Thailand with a civil engineer license - 60 years of age or over or a person with a civil engineer license at the
associate engineer, general engineer and senior engineer level. Most participants were 20- to 30-year-old, marital
status. Most of them had a bachelor's degree and a working period of 5 to 10 years with an average income of
between 30,001 and 40,000 baht. Descriptive statistics and multiple linear regression were used to test the
hypothesis.

Results showed Motivational Factors 5 item and Hygiene Factors 6 item of female project engineers in
Bangkok as a whole is at a high level. Employees had the most supporting factors in terms of corporate
management policy and job security. The result of the multiple regression coefficient analysis found that
Motivational Factors 5 item and Hygiene Factors 6 item could explain 89.00% of job performance. Hygiene
Factors Working Conditions affected job performance of female project engineers in Bangkok the most
(B =0.399, p <.001) followed by Money Factor (B =0.265, p <.001), Relation with Supervisor (B =0.136,
p <.001) and Relation with Peers (B = 0.058, p < .05) respectively. Motivational Factors did not affect job

performance of female project engineers in Bangkok.
Keywords: Motivational Factors, Hygiene Factors, Job Performance
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