NTWAVIINAUMNTIATUMIMNUABANNNINBTD UM
R a v = ] d! Y] (Y} =
pyafAn¥:USENmAalulaguviania Il nus

THE INFLUENCE OF QUALITY OF WORK LIFE ON JOB SATISFACTION
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ABSTRACT

This study aims to Study the effect of quality of work life on job satisfaction of employees. The
sample used in the research was 430 employees of a technology company in Pathumthani province, most of
which were female. Be between 30-40 years old, studying at a bachelor's degree or equivalent. Work
experience ranged from 5-10 years. Questionnaires were used to collect data. by statistics used to analyze
the data Including finding the mean, percentage and standard deviation. and using multiple regression
coefficient analysis Regression) in hypothesis testing

The results of the study showed that employee satisfaction at work was at a high level. Employees
are satisfied with adequate and fair compensation. commanding side for growth and development,
respectively. The multiple regression coefficient analysis found that The quality of work life can explain
employee job satisfaction at a high level, 22.40, which is job satisfaction in terms of adequate and fair
compensation (B =0.275, p < 0.000), supervisory (B =(0.143, p < 0.008), growth and development (B =
0.124, p <0.018), and the other 4 were involved in decision-making about work. The aspect is coworkers,

safe environment and social integration in work had no effect on employee job satisfaction.

KEY WORDS : Quality of work life, Job Satisfaction
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