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Abstract

The study relationship beteen of the quality of working life of the And employee
engagement of personel of the office of the judicrary. The sample used in this 310 people. A
questionnaire was used as a research tool. Statistics used were for data analysis such as frequency,
percentage, mean, standard deviation, and Pearson’s coefficient correlation.

The research results showed that overall the quality of work life had a strong positive correlation
with the Employee Engagement with statistically significant at 0.01 level. The organization should focus

on the quality of work life in every aspect for personnel to have a higher level of Employee Engagement.

Keywords : Quality of Work Life, Employee Engagement, Courts personnel
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