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ABSTRACT

This research study aims to study the influence of satisfaction with compensation on job satisfaction.
through online questionnaires The sample used in the research was Personnel of Prasarnmit Demonstration
School, 200 people, most of them are female. They had a job position as a teacher, aged 25-40 years, had a
bachelor's degree, had worked for 4-6 years, and had an average monthly income of 25,001-35,000 baht.
Questionnaires were used to collect data. The statistics used for data analysis were mean, percentage and

standard deviation. Multiple regression coefficient analysis was used to test the hypothesis.

The results showed that Environmental non-monetary compensation had the highest level of impact.
The results of the analysis of multiple regression coefficients. It was found that the influence of satisfaction
with remuneration on job satisfaction was 45.80 percent. The environment non-monetary remuneration had
the most influence on job satisfaction of Satit Prasarnmit School personnel ( B=0.37,p= <0.00 ), followed by
non-monetary remuneration on work ( B=0.28 ). ,p= <0.00 ) for direct monetary compensation and indirect

monetary compensation No influence on job satisfaction

Keywords : Compensation , Job satisfaction
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