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The Effect of Job Satisfaction on Retention Intention of Private School Teachers

in Bangkok
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ABSTRACT

This research objective to investigate the effect of job satisfaction on retention intention of
private school teachers in Bangkok. Most of the samples were female, aged 40-49 years old, teaching at the
elementary level, working age 16 years and over, at the bachelor's degree level, average monthly income
15,001-25,000 baht. The questionnaire was used as a tool for collecting data. Statistics used in data analysis
were percentage, mean, standard deviation, and multiple regression. The results showed that overall job
satisfaction and retention intention at a high level. Four factors of job satisfaction influencing retention
intention. The most influential factor was work itself satisfaction (B = 0.269, p = 0.000), compensation
satisfaction (B =0.172, p = 0.002), supervisor satisfaction (B =0.167, p = 0.004), colleague satisfaction
(B =0.104, p = 0.027), respectively, at a statistical significance level of 0.05, and promotion satisfaction

had no influence on retention intention.

Keywords: job satisfaction, retention intention, private school teachers
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