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Abstract

The objectives of this research were (1) To study personal factors related to organizational commitment of

employees of Vibharam Phatthanakan Hospital in Bangkok. (2) To study human resource management the affects

organizational commitment of employees of Vibharam Phatthanakan Hospital in Bangkok. The sample size is 447 from


mailto:6314990119@rumail.ru.ac.th

employees of Vibharam Phatthanakan Hospital in Bangkok by using a simple sampling method. The research instrument
is an electronic questionnaire for collecting data. The statistical analysis methods in this research used frequency,
percentage, mean and standard deviation (S.D). The hypothesis tests used t-test statistics, one-way variance statistics (One-
way Anova), least significant difference (LSD) and multiple regression statistics (MRA).

The research result finds that the majority of sample of employees of Vibharam Patanakarn Hospital in Bangkok
were female, aged between 30-39 years old. Most of the employees' status was single. Most have a bachelor's degree.
Most of them have positions as general administration employees. Most of them have 3-6 years of work experience and
have average monthly income from 10,001-20,000 Personal factors regarding gender, status, educational level Different
job titles and average monthly incomes made the employee engagement of Vibharam Phatthanakan Hospital in Bangkok
different and Compensation and benefits human resource management recruitment and training and development Affects
the employee engagement of Vibharam Phatthanakan Hospital in Bangkok With a statistical significance of 0.05, the
selection of human resource management has not affect the employee engagement of Vibharam Phatthanakan Hospital in
Bangkok.

Keywords: Human resource administration, Organizational commitment of employee
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