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ABSTRACT

Independent research on study management of Human Resource Management

Affecting The Quality of Life of Private Company Employees in Nonthaburi, has objectives to
(1) study personal factor have opinion toward life quality of private company employee in
Nonthaburi Province, (2) To study management of human resource influencing toward life quality
of private company employee in Nonthaburi Province; namely, employee of private company in
Nonthaburi Province. Data from Nonthaburi Provincial Labor Statistics Office, as of March 2020,
the population of private companies employed 521,439 persons with a total of 400 samples. And
how to choose an example using Taro Yamane's formula (1973) at 95% confidence level,
classified by level of tolerance not more than 5% . A questionnaire was used as a research tool and
data were analyzed by statistical data by using frequency, percentage, mean, standard deviation
and Chi-Square statistics for hypothesis testing.

The result of study found that 52.7 percent of females ranged from under 20 years old
to 61 years old and over, most of them aged between 21-40 years, accounting for 60 percent. Most
of them are lower than bachelor degree as 46%, along with status of single 46.5%. Most of sample
group were employees at the operating level 69.5% with the most work experience during 0-5
years, representing 35.8% and found that level of opinion on human resource management
processes are of great importance as well as the level of opinion on quality of work life. When
considering each question, it was found that the relationship between sex and the working life of
private company employees in Nonthaburi Province; 1) the compensation you receive is suitable
for ability, experience and workload responsibility, 2) your workplace has comfortable working
environment with appropriate lighting and temperature. Relationship between age and working life
quality of employees of private companies in Nonthaburi Province, 1) compensation that you
receive is suitable for the cost of living and the current economic conditions, 2) you have been
involved with the team in planning work before starting work depending on age. Relationship
between educational level and working life quality of private company employees in Nonthaburi
Province, 1) you receive fair compensation when compared to others in same line of work, 2) you
get involved with the team in planning work before starting work depending on education level.

Relationship between status and working life quality of private company employees in Nonthaburi



Province, 1) compensation that you receive is suitable for cost of living and current economic
conditions, 2) your organization have life insurance or group insurance for you throughout the
period of your work, 3) you have been involved with the team in planning work before starting to
work on a regular basis, 4) you get cooperation and help from colleagues when needed depending
on the status. Relationship between job position and working life quality of private company
employees in Nonthaburi Province, 1) the compensation you receive is suitable for cost of living
and current economic conditions, 2) you receive fair compensation when compared to others in
same line of work, 3) supervisors give you the opportunity to demonstrate your full potential.
Relationship between work experience and working life quality of private company employees in
Nonthaburi Province, 1) your organization have life insurance or group insurance for you
throughout the period of your work, 2) you have been involved with the team in planning before
work, 3) in your organization, there are always questions for opinions to improve and correct
working conditions, 4) you have time to relax and have time to take care of your health or do

enough activities with friends on different occasions as statistically significant at a level of 0.05.
Keywords: Life quality in work
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