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ABSTRACT

Independent study on Personnel incentives of the Department of Labor Protection and Welfare
Objective (1) to study the level of work incentive of the Department of Labor Protection and Welfare
personnel (2) to study the difference between personal factors and motivation. In the performance of
personnel, Department of Labor Protection and Welfare The sample population was personnel from the
Department of Labor Protection and Welfare. The sample consisted of 400 people. The sample was
randomized. Is a specific method, namely government officials, Department of Labor Protection and
Welfare The research tool used an online questionnaire. Data analyzed by statistical methods. With the
program The descriptive statistics were frequency, percentage, mean and standard deviation. Inferential

statistics including t-test, F-test (ANOVA), Least Significant Difference (LSD) method.

The study found that Most of the respondents were female, 230 people, 57.50 percent, aged
25-35 years, 182 people, or 45.50 percent, with a bachelor's degree, 271 people, or 67.80 percent,
operational level of 236 people, representing 100 percent. 59.00% and service life less than 5 years of
207 people, accounting for 51.70%. The research found that (1) the results of the study on the level of
opinions on the motivation for the performance of personnel from Department of Labor Protection and
Welfare. It was found that the overall level was at a high level (f =3.84). When considered
individually, it was found that the success of work was at a high level (X =4.06). The interpersonal
relationship was at a high level (X = 4.00) in the nature of work performed high level (X = 3.99).
The action of supervising a high level (X = 3.94). The responsibility a high level (X = 3.93).
It acceptance at a high level (X = 3.83). Policy and administration were at a high level (X = 3.80).
Working condition at high level (X = 3.73), job progress was at high level (X = 3.64) and salary and
welfare were at high level (X = 3.52), respectively, and (2) performance. Studying the differences
between personal factors and the motivation for work of personnel, Department of Labor Protection and
Welfare found that the gender personal factors were different, there was no different motivation to
perform in all aspects. Except for interpersonal relationships policy and administration and the working
conditions differ. As for age personal factors Education level, position level and service age Different

people have different motives to perform in every area.

Keywords: Motivation
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