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The analysis of connection between The Fifth Discipline understanding
and Operation Level Employees personal factors in

Real Estate Business sector
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Abstract

The objectives of this research are 1) To study the understanding of the fifth discipline
of operation level employees in real estate business 2) To study the relation between
personal factor to the understanding. In this research, the researcher collected the data from
400 questionnaires sample sets. The statistics tool used for data analysis were percentage,
mean, standard deviation, Chi-Square Test, Spearman Correlation and the level of
significance of 0.05.The majority of the respondents is a female with age around 41-48 years,
with at least 18 years working experience and average payment is 20,000-35,000 Bath. The
overall picture of level of understanding of fifth discipline in this group is the highest. When
considered individually, it was found that style of thinking, vision and team work are at the
highest level. Only the system thinking is at the high level. The shared vision has significant
relation with, average monthly payment and working experience but the team learning has
significant relation with average monthly payment in the opposite direction with static level
of 0.05. Therefore, the main developing focus for five discipline management of real estate
operation level employee should emphasize on shared vision and team learning.

Keywords: The Fifth Discipline
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