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Abstract

The objectives of this research are (1) To study the level of opinions on the tiler

performance of the construction business in Pathum Thani Province (2) To study the

difference between personal factors and the tiler competency of the construction business

in the district. Pathum Thani Province Using a survey method for plasterers of construction

businesses in Pathum Thani Province

The study found that Most of the respondents were male, under the age of 30,

high school education or equivalent. Average monthly income 20,000-30,000 baht and

11-20 years working experience. Opinion level of plasterers of construction businesses in

Pathum Thani province. In a very high level, all 5 aspects are (1) Skills (2) Knowledge

(3) Attitude (4) Personality (5) Motivation Having a different vision With average monthly

income and working experience of a mason of the construction business in Pathum Thani

Province Statistically significant 0.05 was the opposite difference. Suggestions and

guidelines for the development of plasterers of construction businesses in Pathum Thani

Province Each group should have a variety of employees regarding average monthly

income. And work experience When working together In order to be more effective, skills

development should be encouraged to find opportunities to train, to increase working

skills, and to practice increasing the skills of oneself and the workforce all the time in

order to do so. At or at a higher position and increase knowledge In order to be more

effective, both personal knowledge from experience will be able to bring that knowledge

to the most effective. In creating a positive attitude towards the organization and to

himself in performing duties Loyalty to the organization creating a personal personality

that is appropriate for the performance of work must be able to analyze weaknesses,

strengths of yourself and your team in order to develop a good personality. In order to

have good personnel in the organization and society in the future and incentives in

motivating, it must be able to motivate colleagues to stay motivated to achieve their goals

and to achieve their goals and to be most effective.
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3. Self-concept: wiupp

ifu Self-confidence

2. Knowledge:
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David c. McClelland
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