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ABSTRACT

This research study has the objectives (1)To study human resource development in organizations of private
sector employees. Bangkok(2)to study the performance of the organization of employees in the private sector(3)to
find the relationship between human resource developments that affects the performance of the organization of
private sector employees Bangkok.The tool used is a questionnaire. The sample groups were 400 private sector
employees working in Bangkok were frequency, percentage, mean, standard deviation, and correlation through
testing (Pearson ' s Correlation Coefficient)

The results of the research showed that young women were different in education level, job position, work,
monthly income and human resource development in education training, development and quality training. In terms
of all-round aspects, the amount of expenses for conducting research on human resource development that affects

the collaboration efficiency of government employees in Bangkok is statistically significant at 05.

Keywords : Human resource development , Performance
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