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Motivation Affecting Organizational Commitment of Employees

in Thai Hom Mali Rice Exporters
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ABSTRACT

This Independent Study examines “Motivation Affecting Organizational Commitment of Employees
in Thai Hom Mali Rice Exporters” The purposes of this were 1) to study the level of Motivation 2) to study the
level of Organizational Commitment 3) to study the Personal factors difference affecting to Organizational
Commitment 4) to study the relation with Motivation and Organizational Commitment and 5) to study
Motivation affecting Organizational of Employees. This is a quantitative research; the sample group is the
Employees from the list of Licensed Companies by DFT for "Thai Hom Mali Rice" Certification Mark. Data
collection by the Statistics Questionnaire total 412 people and analyze the data consist of Frequency value,
Percentage, Means, Standard Deviation, t-Test / ANOVA, Correlation Analysis and Regression Analysis

The Independent Study result found that; Most of the sample are Female, Aged between 31-40 years
old, Bachelor’s degree, Salary between THB 20,001-30,000.- Officer level and working at Factory Branch. The
personal factors were difference affecting to Organizational commitment excluded Sex of Employees

From the analysis result found that; 1) Motivation is at a high level with an average of 3.41
2) Organizational commitment is at a high level with an average of 3.74 3) Motivations are related with

Organizational commitment 66.10% and 4) Motivations are affecting to Organizational commitment 45.10%

Keywords: motivation; organizational commitment; Thai Hom Mali Rice; Thai Rice Exporters
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