(Y] ¢ A a 0
ﬂ1iﬂﬂﬂ]ﬁﬂﬂﬂﬂﬂﬂ!ﬁ@ﬂﬂ!ﬂ1ﬂ%?ﬂﬂ1‘51’l1\111!611’é)\1‘1.qlﬂﬁ1ﬂ‘5
av A a 4 U o w
U3Hnesnaisy nesilestu 91na
Human capital management for Quality of life in working of staff

in Peamcharoen corporation company limited

PIG A ¢ Y a n
HNANUYIINA 1@!!ﬂ3 ﬁj%?ﬂﬂ]ﬁﬂi]ﬂ1§ﬂ ﬂi.ﬂ‘ﬂ‘n PAVIY

% |
UNANED
aw A [ s A A Ao A
N1339YLTI BN ﬂTiEﬂﬂﬂ'ﬁnuul&lEﬂlW@ﬂﬂ!ﬂ1W%’Jﬁﬂlﬂﬂuﬂﬂ']ﬂialUUT]ﬂﬂlﬂﬂll

[ =

a J @ o @ S A = A = o J
Lﬁ]ﬁmﬂﬂ@ﬁlﬂ@ﬁeﬁu 1NA N?ﬁf}ﬂﬁ&’ﬁ\?ﬂ INDANET 1) INBANHINITIANITNUNYBY

Q

Aa o $ a 4 ] o 4 A A o
"UE]\‘]‘]J'EEVIL?JEJMH]'?QJJ Ao51loLs T 91na 2) Lﬁ@ﬁﬂi&l']ﬂmﬂ']WGIf'J@ﬂ1§‘V]']\‘]']u"U’EN

Aa o c!' a Jd < o o d‘ = (Y] Y] 4 1 (Y]
UNaINg mumﬂﬂumiiy aosilosu 910a 3) BANHIANNTNNUTIZHI9T99Y

1 QU

dUYANANLAMAINTIANTTIIY Lag ANNFUNUTIZHIIMTTANTNUUYHE

qQ qQ

(%

aa ° Ao A Aa o @ o w
NUAUNINYIANTITNINIUVDIYAATNT Uiﬂﬂlﬂﬂﬂlﬂiiy ﬂ@il,ﬂ’o!,i"]m 109 ﬂﬁg"lﬂﬂﬁ

Q

Y, = Y A o A a s v o w °
N (’]f(luﬂ'ﬁﬂﬂ‘h‘l'] llﬂllﬂ uﬂﬁ']ﬂjgluﬂﬁymlﬂﬂuﬁ]ﬁﬂlu ﬂ@jlﬂ@lﬁ"h’u 21NA ATUITUIU

D

§a311asT 2562 $119u 234 Au Tass1ravinavesnguiiedieii iy
AMUUeI5291NTAIGAT (Taro Yamane,1973) MnuATEAIANMATONUT 95 %
furunguiedinluanisei 14 148 au

HamsIsenun 1) masamsnuuusdvesinilouady aesilesdu
Sifanuddanunie ity 3.75 egluseduinn 2) guamdiansiiauves
YAaINg u’%ﬂ’m’i’]ﬂmﬁm andnlesdu 18 Aunde My 3.64 pgluszauIIn 3)
Tadedruyanalaun ma szaumsane szegnarlumsdiaau dmunisnu
urun/fhe vesyaansu3 Endenwiy aesilesdu S1a uazaunmdialuns
Mmaudianuduiusiuedeslued1Aan19ada (p-value <0.05) uaziladoaiu

9y ' t:'d 9 d’ 1 aAa o 1
‘L!ﬂﬂﬂllﬂ!!ﬂ 91g ADIUNN TlﬂJiTﬂllﬂLﬂﬂfJ@]@Laﬂu LlﬁgﬂmﬂTW%ﬁﬁiuﬂ1§ﬂ1\ﬂuUlN



2
tanuduiutedalivedvyneana tazanuduRuTsTnIImMItAMINUIYEE
F1eauLaz 1agsWAURUNIMTIANTH19U WU e IUnAINMTIANITNY
J Y A 4 J v Y g
WYHE 5AT1U A0 ATUNITIUUHUNUNYBE ATUMITATIHT AU THAN

ANAINITD AIUNITRIEAIAeULNY A run1sdszidunanisdfiaau §

Jd v

o @ aa o Ao A a 4 o
AIMUANUNUTD ‘lJf’;If,LlﬂTW"]J"N]ﬂ?i‘ﬂNTLHI’EN‘].{!?’TQTﬂi‘]JS‘]&IVILﬂfJﬂJLi]iiy ﬂﬂilﬂﬂlj%u

(% =% o % =

MAog19TTed1AYNINEDA (p-value <0.05) Tagd gl WasINAIUNITIANITNY

1]

Do

I [y v Jdo AaAa o Aa o d' a 4
MHHﬂilﬂj']llﬁiJWUﬁﬂﬂﬂmﬂ']‘wslfj@ﬂ'licl/]']\ﬂuellaquﬂa']ﬂﬁﬂjﬂ‘ﬂlﬂﬂlllsﬂﬁfg ﬂ@ilﬂ@
(55U 108 NNAIU

Ao 3’; dyd 9 1 Y] d QD o A o 9y
%1ﬂﬂ133ﬁ)ﬂiﬂﬂiﬁu UBLFTUDUUE I N1IANTITNUNYHY LﬂUﬂ%Eﬂﬂﬂﬂ']Glﬁ
a an d'd o (% 2‘1 = = A a c:' %
LﬂﬂﬂmmwwﬁﬁﬂMum'iVINmGUfNuﬂmﬂi ANUU WAITANHUNUAULNYIND
an s 1 A Aa ° A o A a
']‘ﬁfnﬁW%ﬂﬂﬂqcﬂ‘ﬁcﬂﬁ]gﬂf']ﬂlwuﬂmﬂ1W%3@]ﬂ15ﬂ1ﬂ1uﬂl@ﬂuﬂa1ﬂi ‘JJiH‘i/]ﬁJEmH]iﬂJu

4 o o o d§ Y o Y a Aa A Aa a A d%}
ﬂﬂilﬂﬁ]ﬁﬂﬂ! 1NA !,W’E]Q],‘Hﬂﬁ‘imxﬂutlﬁl,ﬂﬂﬂi%ﬁ‘ﬂ‘ﬁﬂTW LLﬁ$‘].I'§$fT‘V]TJWE1LW3JGUH

o o W [ 4 a o
A1angy : 1) N1IANTITNUNYHY 2)ﬂﬂ!ﬂWW%’JﬂﬂﬁﬂNTUﬂJ@QL}ﬂﬁWﬂi

TinAne IasamsiAy MaNUANgATUIMITEININNIIMNA Visionary leaders FUTN 18

(MYUITUBNMITANT) AUSUINITFIND UM INGIAETINAINA

* o § a = a v =) a g o
z't‘)ﬁﬂﬁ'ﬂﬁlﬁﬂﬁ"lﬁjuﬂ’%ﬂﬁig VINTPININWIVUNG WH1INGIAYTTNATLNN



ABSTRACT

This research has the propose to 1) study the human capital management in
Peamcharoen corporation company limited 2) study the quality of life in working of
staff in Peamcharoen corporation company limited 3) study the correlation between
personal factors and quality in working of staff and correlation between human capital
management and quality of work in working of staff in Peamcharoen corporation
company limited. The population in this study was staff in Peamcharoen corporation
company limited by staffing years 2019 234 participants. The sample were selected by
using Toro Yamane method (Taro Yamane, 1973). This research determines confidence
level of 95 % (p-value < 0.05). Sampling was used to recruit 148 participants.

The results showed the following:

1) The human capital management in Peamcharoen corporation company limited

was average 3.75 at a high level.

2) The quality of life in working of staff in Peamcharoen corporation company

limited was average 3.64 at a high level.

3) Personal factors was gender, education level, duration of work, job position
significant difference between quality of life in working of staff in department of
Peamcharoen corporation company limited (p-value < 0.05). The results showed no
significant difference between age, marriage status, salary and quality of life in working
of staff.

The correlation between human capital management in each area and overall
quality of life in working of staff, divided human capital management 5 part including
Human capital planning, Recruitment, Development capabilities, Compensation, and
Performance Evaluation significant difference between quality of life in working of staff

in department of Peamcharoen corporation company limited ( p-value < 0.05) .



Conclusion human capital management relates to the quality of life in working of staff
in department of Peamcharoen corporation company limited in all aspects

This research with suggestion that human capital management was a factor that
leads to a better quality of life in working of staff. Therefore, it should be studied more
about methods or strategies that will improve the quality of working life of staff in
Peamcharoen corporation company limited in order to work efficiently and increased

effectiveness.

Keyword : 1) Human capital management 2) Quality of life in working of staff
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