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Guidelines for the retirement preparation

of employees of the consultant companies in Bangkok and its vicinity.
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ABSTRACT

Independent study on Guidelines for the preparation of retirement for the employees of the consulting
company in Bangkok and its vicinity The objectives are 1) to study the opinion levels, the planning guidelines
for the preparation of retirement for the employees of the consulting firm in Bangkok and the metropolitan area,
2) to study the differences between personal factors and opinions, the guidelines for the preparation of retirement plans The
retirement age of the staff of the consulting company in Bangkok and its vicinity, with personal factors such as
gender, age, status, income Get an average per month Education level and guidelines for planning for retirement
preparation, including Mental health Physical health Financial status Residential side And in the coexistence of
society Which is consistent with Maslow is Theory of Need Gratification, Ashley's 6-time retirement process

and the theory of saving.
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The sample group used in this research is the staff of the consulting company in Bangkok and its
vicinity. The researcher interviewed 9 staff of the consulting company at all levels. As a preliminary guideline
for conducting this research After that, the tool was built by taking the questionnaire proposed to the advisor.
Which has been considered for accuracy and amended Therefore, propose to the experts to inspect the 3 tools to
check the content validity of the tools and then calculate the Index of Item Objective Congruence (I0OC). The
results of the IOC test found that the question is equal to 0.883. The revised questionnaire is used with
personnel who are consultant staff. In the Bangkok area of 40 people and then analyzed to find the reliability of
the questionnaire By evaluating the Cronbach's Alpha Coefficient formula from the analysis of the income
questionnaire, the confidence value from 0.694 - 1.170 and the analysis of the total confidence value of 0.960
before Distribute the questionnaires of 400 people respectively, then analyze the data using statistical
techniques. By assigning values to each variable and then analyzing the data for statistical values By using
SPSS (Statistic Package for Social Science) program, the statistical values are Frequency, Percentage, Mean,
Standard Deviation (SD) in order to be a conclusion in supporting data obtained. From analysis to confirm the
conceptual framework and test the hypothesis

The results of the analysis of 400 personal factors showed that the majority of the respondents were
female (212 people), representing 47%, with the age range 31-40 years (128 people), accounting for 32% with
the status of single. (219 people), representing 54.75 percent, with an average monthly income of 20,001 -
30,000 baht (119 people), representing 29.75 percent and the highest level of education is bachelor's degree
(234 people), representing 58.50 percent

Opinion Analysis Results Regarding mental health, it was found that the employees had a high level of
opinions regarding the guidelines for planning to prepare for retirement in the consulting firms in Bangkok and
its surrounding provinces at a high level. When considering each item found that Every item has a high level of
importance, except for the preparation of retirement after retirement regarding respect of others decreasing. At a
medium level Regarding physical health, it was found that the employees had high level of opinions. When
considering each item found that Every item has a very important level. Regarding the financial status, it was
found that the employees had a high level of opinion. When considering each item, it was found that Every item
has a very important level. In terms of housing, it was found that the employees had high level of opinions.
When considering each item found that Most of them agreed that except for the knowledge about the nursing
home. or different institutions In Thailand, there is a basic education on construction. In order to be able to take
care of home repairs by oneself and have knowledge about housing loan benefits Which has a moderate level of
opinions regarding social coexistence, it was found that the employees agreed at a moderate level. When

considering each item found that Most of them agreed at the moderate level. Except for the preparation of
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tourism plans for retirement, such as relaxing in other provinces Or abroad with family and friends Which has a

high level of opinion

Key word :  Guidelines for planning to prepare for retirement, retirement, pre-retirement preparation.
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