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ABSTRACT

The purpose of this research was (1) to study health problems caused by work Of
private organization employees Bangkok. (2) to study health management including Planning,
Organizing Leading and Controlling of private organizations in Bangkok. The target population
in this research are employees of private organizations Bangkok Sampling was conducted
according to the method of Taro Yamane. The sample group means some of the population that
has been chosen to represent the population in the study of 400 samples. The methods of
sampling by means of convenience sampling via online. By using a questionnaire and The
statistics used, (Percentage) Mean (Mean) and Standard Deviation (Statistical Deviation), t-test,

One way Analysis of Varaince.

The research found that, The health problems caused by the work found that,
Problems Gastritis and acid reflux disease as possible. Having less time to take care of your
health makes it less important to your diet and exercise, Sitting and working for a long period of
time, Working over 8 hours per week 2-3 times a week at most, Have stress and not getting
enough sleep. With the focus on health, precaution against the risk of diseases and are interested
in learning about health. Health Management Organization found that body mass index, age, sex,
health behaviors of different managed health is no different. Statistically significant at the 0.05
level. Perceived health status Health promoting behaviors and health problems of different
managed health differences. Income, the health motivation, the health perception, the health
promoting behaviors of different managed health is different. Statistically significant at the 0.05

level.

The organization should have health management such as the health insurance, the
annual health check, the health promotion benefits such as fitness, Organizing the work
environment Such as having green space in the office, Inquire about employee health
benefits, The medical facility for leisure sickness and other health care staff When an emergency

occurs in the organization, Organizing health promotion activities such as sports within the



organization. Leadership roles in health persuading, Giving importance to the health of private

organization and to focus on the health workforce continues. To encourage employee health care.

Keywords: Health benefits, Health management, Health problems form work
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